and metropolitan areas of Canada are not as heavily populated as the major urban conurbations of Britain and Europe, (Kubat and Thornton, 1974: 6 (Richmond, 1967: 54 So far, Canada has avoided the worst abuses associated with the 'giuest worker' $ystem common in some European countries. However, there has been criticism of the inadequate housing health and welfare services available to temporary workers. There is some con@rn regarding the cons€quences of bringing unattached male workers and the possible social problems that may be created in the future if the numbers were to increase substantially. Although there are some obvious benefits to non-immigrants who are allowed to work in Canada temporarily, there are also significant disadvantages. Generally speaking, non-immigrants pay taxes and contribute toward the costs of unemployment insurance and other social services, without deriving any benefit from these payments. Few of the countries concerned have reciprocal agre€ments with Canada which means they cannot collect social benefits after their return. Although some non-immigrants may have their temporary employment visas renewed, the system appears to be evolving into one of 'rotational employment' and is subject to the various criticisms that have been directed toward this system in Europe, (Bilhning, 19?4 
